
Service Employees Union

agrees to 8 percent hike
A two-year collective agree-

ment was signed on Sept. 17 by the

Governing Council and the Ser-

vice Employees Union, which
represents over 700 service em-
ployees at the University, Vice-

President — Business Affairs A.G.

Rankin has announced.
A general wage increase which is

retroactive to July 1,1976, provides

for a 40 cents per hour increase, or

an average increase of eight

percent in the first year of the

contract. The second year of the

collective agreement provides for

a general wage increase of 33cents

per hour, which is an average

increase of 6.4 percent. Other

amendments to the collective

agreement provide fora transfer of

all eligible members of the bargain-

ing unit to the Pension Plan for

Academic and Administrative
Staff. Employees over age 59 are

not eligible to be enrolled in this

plan. Instead, aseverancepayfund
has been established to be admin-
istered by the union and the

University.

The previous Service Employees
Union collective agreement made
provision for a pension plan

known as the Maintenance and
Ancillary Pension Plan. The major
changes in the pension plan, apart

from a more generous contribu-

tion towards pension benefits by
the University, areinthe reduction

of the age retirement provision

from 68 to 65 years of age.

ACADEMIC AFFAIRS

Auditing policy examined
At the Academic Affairs Com-

mittee meeting on Thursday, Sept.

30, discussions concerned the

• Transitional Year Program (TYP)

j
Task Force, the University’s pro-

posed policy on auditing, and

guidelines for the composition of a

task force to investigate the state of

Canadian studies at U of T.

In response to concern voiced

by some members at the Commit-
tee’s last meeting, it was an-

nounced that the deadline for

submitting briefs to the TYP Task

Force has been extended to Oct.

12 .

The University's proposed pol-

icy on auditing provoked much
discussion, but no decisions were
taken. It was emphasized that as

the University did not presently

have regulations governing audit-

ing, the establishment of such a

policy would helptoclarify matters

for all concerned, while not

excluding anyone from informal

privileges now enjoyed.

A striking committee report on
the size and composition of a task

force to investigate Canadian
studies proposed that the task

force be limited to 7-9 individuals

and include students, teaching

staff and one lay member. The
committee will report back to the

Academic Affairs Committee with

a proposed chairman and mem-
bership.

L.W.

The Innis team gives it the old college try during the tug-of-war competition, part of the students’ Oktoberfest

held to raise funds for the Update fundraising campaign.

Students gambol, guzzle and gamble
at Oktoberfest staged for Update’s sake
A student body notorious for not

supporting causes turned out in

full force on Friday, Oct. 1 to

support the University’s Update
fundraising campaign.

The occasion was a one-day
Oktoberfest staged to raise money
for the Campus as Campus Centre,

one of many Update projects.

Whether or not any profit was

garnered hasyettobedetermined.

During the afternoon, games of

soccer and push-ball, tugs-of-war

and a tricycle race were contested.

Nine Faculties took part and
Pharmacy was declared over-all

winner at the official prize giving

ceremony. Other Faculties oper-

ated games of chance, a food
concession and gambling tables.

By 9 p.m., the queue to get into

the three beer pavillions wound its

way, three abreast, around the

front of the Science and Medicine
Library and stretched all the way to

the edge of Queen’s Park. While a

capacity crowd of 1000 enjoyed
beer and dancing inside tents,

those in the line waited patiently

for up to three hours. Atone point

beer had to rationed to make sure

the supply would last until mid-

night. S.R.F.

President’s proposal provokes comments from Smith
Professor Jean Smith, Chairman of the

Salary and Benefits Committee, University

of Toronto Faculty Association,comments
here on President John R. Evans’ response

to the Draft Memorandum of Agreement
in last week’s Bulletin.

Readers of last Friday’s Bulletin may
have been surprised to find the Draft

Agreement of the Salary and Benefits

Committee together with three negative

assessments by the University administra-

tion, but no supporting articles by the

Committee.
The reason is quite simple. The

Committee had agreed with adminis-

tration that the Draft Agreement would be
printed in the Oct. 1 Bulletin without
comment by either side — the same
procedure that was followed when the

G.A.A. contract proposal was printed last

year (Bulletin, Oct. 24, 1975). The
Committee abided by its commitment;
the administration did not.

Perhaps we should add that our
agreement with the administration that

neither side would publish commentary in

last week’s Bulletin was simply an oral one
between the respective chairmen of the
two negotiating committees — a style

which we believe conformed to the idea of

university collegiality.

Apart from what we believe to have

been a serious breach of faith insofar as the

publication of commentary is concerned,

the Committee applauds the President’s

prompt and earnest attempt to articulate

an alternative negotiating position. The
Committee notes that there is no
substantive disagreement on such matters

as a moratorium on Governing Council

initiatives pertaining to Appointments and
Tenure (Article 15.01); Part-time Appoint-

ments (Article 16.01); Political Candidacy
(Article 21.01); the Appointment of

Administrators (Article 22.01); Suppple-
mentary Income and Related Activities

(Article 23.01); and Retirement (Article

31.01). The Committee regrets that the

President did not suggest that the

administration would be similarly bound
from initiating changes in these areas.

Nevertheless, it would appear that sub-

stantial agreement already exists.

The Committee also welcomes the

administration’s recognition of "the need
for explicit policies rather than traditional

practices for Grievance Procedures, Pro-

motions and Leaves for academic staff”.

The Committee’s proposals in these areas

are set out in Articles 26, 17 and 33

respectively, and again, we are encour-
aged to believe that substantive agree-

ment may be in the offing. The grievance

procedure we suggest is essentially that

granted to the G.A.A. last year. It does not

appear unreasonable to expect that

grievance rights of faculty members and
librariansshould not be materially inferior

to those granted teaching assistants. Of
course, an important aspect of apy

grievance procedure pertains to the

definition of what is grievable. A written

contract which clearly delineates the

terms and conditions of employment does
this effectively — which is one important

reason why the Committee believes such a

contract to be essential.

Insofar as promotions are concerned,
the Committee merely requests that the

principles of the “Forster Report” be
implemented promptly, and that a repre-

sentative faculty committee to be chaired

by the Provost be struck immediately. We
do not believe this is a contentious issue.

Similarly, we see little difficulty in

resolving a fair and equitable leave policy

which will encompass both right of

sabbatical entitlement and the need for

continuity in academic programs.

The President's response to our pro-

posals governing the terms and conditions

of employment of librarians (Article 32) is

gratifying, but unfortunately stopsshort of

resolving crucial issues. For example, the

lingering question of study and research

opportunities for librarians (Article 32.06)

appears to be omitted from the President’s

response. More important, perhaps, the

paramount questions of academic status

(32.01), the collegial arrangement of

workloads (32.04), the appointment of

library administrators (32.09), and distinct

Governing Council representation (32.11)

are ignored. The MRAP report, to which
the President refers, deals merely with the

central library system. Yettheequalization

of salaries and benefits for all librarians —
especially those at the federated colleges

Continued on Page 4

Bulletin publishes various views
The Draft Memorandum of Agreement drawn up by the Salary and

Benefits Committee of the Faculty Association and President J.R.

Evans' proposal of an alternative to collective bargaining, appeared

in the Bulletin Oct. 1, along with examinations of the issues, on the

administration’s behalf, by Provost Donald Chant and Arthur Kruger,

Principal of Woodsworth College.

Individual members of the faculty are also welcome to express

their opinions on the matter in the form of letters to the Editor. The

deadline for such material, which must be typed and double-spaced,

is Tuesday noon. Letters should not be more than 500 words long,

and the Bulletin reserves the right to edit for spelling, style and

length.
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UTFA can’t speak for all

Captain and crew must work together to save the ship

To the Editor:

i am writing to comment on one
of the statements made by Pro-

fessor Daniels, President of the

University of Toronto Faculty

Association, in his interview with

Elizabeth Wilson, which appeared
in the Bulletin on Sept. 17.

Professor Daniels says that, “a

manual of staff policies suddenly
appeared this summer, worked
out by a committee of the

administration, without consulta-

tion with UTFA.” Clarification of

this statement may not minimize
the neurotic hysteria that has

gripped the faculty since the new
Staff Manual appeared, but it may
help to separate fact from fiction

and educate the uninformed.

The entire University commu-
nity was informed of the proposal

to establish the Personnel Policies

Board; the composition of the

Board and terms of reference were
published in the Bulletin. Repre-

sentative groups such as UTFA and
UTSA were notified when the

matter was to be discussed at

Governing Council meetings and
were invited to attend and com-
ment. The preliminary docu-
mentation clearly stated that the

Board was established in response

to an identified need for sound
administration of effective per-

sonnel policies affecting all staff.

One of the approved terms of

reference was as follows: “To
receive and consider submissions

and proposals from faculty and
staff concerning either policy

development, implementation or

compliance.” UTFA chose not to

comment.

All new policies which could

affect the faculty in any way were
sent to UTFA for comment. The
documents on Objectives and
Principles, Grievance Procedure
and Equal Opportunity were sub-

mitted to UTFA before the final

draft was prepared. Final drafts of

all documents were then printed in

full in the Bulletin for input from
the University community. Several

submissions were received and in

most cases the authors were
invited to discuss their submissions

with the Chairman of the Board

and the Director of Personnel.

Further changes were made as a

result of these discussions and the

policies were forwarded to Gov-
erning Council for approval. Not
one submission was received from

UTFA.

There were a number of refer-

ences to theacademicstaff inthese

documents and comment from the

faculty was fully expected. The
preamble to the Grievance Pro-

cedure, for example, contains the

following paragraph: “Thoughthe
Grievance Procedure will pri-

marily be used for non-academic
staff, academic staff may also use

the procedure. The Grievance

Procedure however is not in-

tended to supplant in any way
existing procedures such as those

relating to the UTFA Grievance

Committee.” That simple state-

ment seems to have caused a rash

of nervous breakdowns amongst
the faculty. Why did they not

question it when itfirstappeared in

the Bulletin ? I did and received a

perfectly logical answer. UTFA
chose not to comment.

The remaining policies appear-

ing in the new Staff Manual are

word for word reproductions of

policies and procedures already in

force and in print in the previous

personnel policies manual. Not

one comma has been changed in

the reprinting. True they have

been updated from time to time as

the need arose, but all are

accepted policies that have been in

effect, though not necessarily

effective, for years. To state that a

staff manual suddenly appeared
this summer without consultation

with UTFA is misleading to say the

least, and could not go unchal-
lenged.

Professor Daniels tells us that his

father wasa British Railway worker,

non-establishment. My father was
a sailor, non-establishment, and
had to put up with more than his

fair share of rules and regulations,

but he was a wise man and taught

me a few lessons about life that I

shall never forget. Cussing out the

Skipper when he calls All Hands
On Deck, may make you feel

better but it won’t keep the ship

afloat. Captain and crew must

work together to save the ship.

Feathering your own hammock
when the ship is floundering

doesn’t make much sense either:

you may never sleep in it again.

Our ship is not sinking, but it is

floundering a little and the Skipper

has called All Hands on Deck many
times, to no avail. Surely ourship's

officers should be leading the crew

by example? The “I’m alright,

Jack” attitude won’t helpanyofus
in the long run. If we pull together

until we have ridden out this storm,

we will all survive to cuss the

Skipper later.

Mrs. Gwen Russell,

Department of Nutrition

and Food Science

To the Editor:

Provost Chant and Principal

Kruger in their comments on the

UTFA Draft Memorandum, (Bulle-

tin, Oct. 1), argue convincingly

against voluntary or statutory

unionization of the faculty. I was
especially impressed with the

caution that collective bargaining
may be incompatible with the

faculty concept, because it restricts

individual enterprise in areas

closely related to academic work
while at the same time producing
or intensifying polarities among
colleagues who have differing

attitudes and goals.

It seems to me that President

Evans’ proposal (in the same issue)

to recognize and routinize meet-

ings between administration and
UTFA ignores this caution. UTFA
does not represent all of the

faculty, and cannotspeakforthose
who do not choose to be “repre-

sented” by a single body, however
chosen.

All members of the faculty

should have opportunities for

formal or informal discussion of

specific issues with the administra-

tion, but the proposed UTFA-
administration meetings may, at

worst, reduce the probability or

value of such discussions, and, at

best, prove redundant.

Peter Morgan, M.D.,

Assistant Professor,

Department of Preventive

Medicine and Biostatistics

Handbook review riddled with errors and specious arguments

To the Editor:

I did not bother to answer The

Varsity’s ridiculous review of The

1976 SAC Handbook, reasoning

that those for whom TheVarsity is

published had had the Handbook
mailed to them, so, as the

Handbook, I think, can defend

itself, there was no need for me to

respond.

It is different with The Bulletin.

The bulk of the readers of this

newspaper probably have notseen
the.Flandbook, probably do not

know that it is available in the SAC
office, and, it may be argued,

probably do not care. Be that as it

may, I feel the need to respond, for

these readers, to Ms. Sheila

Robinson Fallis’s review in the

Sept. 24, 1976 issue of the Bulletin.

This article was so full of errors and
specious arguments that a full

analysis would take many pages, so

I will confine my discussion to a

representative two.

“The unsuspecting freshman,”

she writes, "is warned in the first

few pages that the University is run

on deadlines (that’s bad) and that

SAC is runforstudents, bystudents

(that's good).”

Well, that “first few pages” thing

is a little strange as deadlines are

discussed on pages 80-81, over

half-way through the book, but

that is a minor point. Those
parenthetical statements are far

more disconcerting. These moral

pronouncements re deadlines and
SAC were not made by any of the

Handbook staff (certainly not by

me), but by Ms. Fallis. We never
said that deadlines were bad, but

simply that they were there, and
we warned students to pay atten-

tion to them. As for SAC, it is run for

students, by students, and I

suppose that is good — or, at least

one would think a student council

should not be run for professors,

by support staff.

Ms. Fallis also states: “The
Handbook points out many times

and in many repetitious ways (sic),

that ... as editor Elliot (sic) Milstein

succinctly puts it, U of T ‘is (sic) in

Oct. 14, undersigned will be in absentia

To the Editor:

Whereas, in the year since the

formation of the Anti-Inflation-

Board, prices, business profits and
executive salaries have continued
to increase dramatically while

wages have been systematically

suppressed by the AIB; and
whereas the University of Tor-

onto’s employees have had their

wage restriction accompanied by
other educational cutbacks which
severely affect their own working
conditions as well as students’

learning conditions, the under-
signed members of the faculty of

the University of Toronto pledge
to join the day of protest against

the AIB which has been called by
the Canadian Labour Congress.

Follow the Blue and White Band
to Homecoming 76, says Mary Brown

Mary Brown of the Department
of Alumni Affairs suggests that you

set aside Saturday, Oct. 16, for

Homecoming, when alumni re-

turn to campus to join those of us

who are still around “for the fun

and high jinx of the annual

Homecoming float parade on the

front campus, and for the spirited

team competition and spectator

antics of the football game.” This

year, the opposing team is the

Guelph Gryphons.
At 10 a.m., you can sip coffee

while watching the parade float by.

Brunch will be served at noon in

the Innis Pub, and at 2 p.m. you can
choose between the game and a

coffee seminar on “China Today”
with Professor William Saywell at

the beginning of its decline’.”

Well, any university that can

produce a student or graduate
(whichever Ms. Fallis is) who has

the audacity to pretend to be a

journalist, and who can come up
with a redundancy like "many
times and in many repetitious

ways”, must, I think, be in a

decline.

I don’tthink I havetocorrectthe
other three-quarters of this re-

view. The Handbook speaks for

itself, and I invite all members of

the University community to read

it and decide for themselves.

Elliott Milstein,

Editor,

The 1976 SAC Handbook

In solidarity with this protest we
will not perform our teaching or

other functions on the 14tK"of

October, 1976. We hope that many
of our colleagues will join this

protest.

Professors E. Prugovecki (Math), P.

Rosenthal (Math), P. Fitting

(French, St. Michael’s), j. Barker

(Political Economy), B. Wellman
(Sociology), R. Roman (Sociology),

D. Goldstick (Philosophy), J. Turk
(Sociology), Chandler Davis (Math),

Stephen Martineau (Drama, U.C.),

John Marshall (Library Science), C.

Caplan (O.I.S.E.), M. Brownstone
(Political Economy), D. Hulchanski

(Urban Planning), Alan Powell

(Sociology), M. Bodemann (Soci-

ology), J. Salaff (Sociology), D.

Levine (O.I.S.E.), J. Prentice (Phy-

sics).

Innis. Then at 4.30, there’s a post-

game party at the Faculty Club.

Come and enjoy.

For information, call Mrs. Brown
at 978-2366.
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Citizenship brief is a disaster, should be withdrawn

To the Editor:

Your Sept. 17, 1976 issue quoted

a brief prepared on the issue of

faculty citizenship in Ontario

universities by Provost Donald
Chant and Vice-President of In-

ternal Affairs Frank lacobucci. As

one who has been concerned by

this issue for some time I am
appalled by the contents of this

brief.

The authors address themselves

to two recent statistics: 72% of the

faculty of Ontario universities are

Canadian citizensand63%ofthose
recruited in 1975 were Canadians.

These figures have been used

(quite properly in my view) by

some to show that not only is the

present situation unsatisfactory, it

is deteriorating rather than im-

proving.

Professors Chant and lacobucci

regard these figures as “mislead-

ing” because they do not include

as Canadians those who are landed

immigrants: "men and women
who have moved to this country

from abroad and have committed
their futures to this province”. It is

difficult to see how figures on
faculty citizenship can be mis-

leading if those who are citizens of

other countries (though they are

legally working in this country) are

not counted as Canadians. More-
over, what is the evidence that all

such persons have “committed
their futures to this province”? It

cannot be the mere fact that they

are employed here, for that is no
guarantee that they will remain
here for the rest of their careers. It

also cannot be the fact that they are

landed immigrants, since other-

wise they could not legally work
here. I am willing to believe that

when a citizen of another country

takes out Canadian citizenship

he/she is committing his/her

future to Canada. But not by the

wildest stretch of logic can this

conclusion beappliedtoall landed

immigrants.

We should thus not be im-

pressed by the fact that Canadian
citizens plus landed immigrants
(the brief simply designates all of

these as Canadians) make up 95%

of Ontario faculty members. Now
that landed immigrancy is a legal

condition of the right to work the

wonder is only that it is not 100%.

But how many of our landed

immigrants were such before they

took their present teaching posts?

The brief points out that bias

against recruiting landed immi-

grants is illegal, but one can exhibit

this biasonly againstsomeone who
antecedently possesses this status.

A policy of equal opportunity for

all does not require us to extend to

all the chance to become a landed

immigrant.

Likewise, when the brief points

out that 96% of those hired at this

University in 1975-76 were Cana-
dians or landed immigrants it is

relevant to ask how many of the

latter simply acquired their status

with their job. If this figure

includes only those who were
already landed immigrants then

the picture is indeed somewhat
rosier. If not, then the authors are

guilty of the basest form of

statistical distortion.

Professors Chant and lacobucci

also make the inevitable reference

to the Ontario Human Rights

Code. The Code, as they point out,

prohibits discrimination on the

basis of nationality, but allows an

exception in the case of an

educational institution where na-

tionality is “a bona fide occupa-
tional qualification and require-

ment”. Lest this clause seem to

include the university, theauthors
continue: “nationality or citizen-

ship could not, in our view, be
advanced as a bona fide occupa-
tional qualification and require-

ment for teaching and research in a

university”. This is a most aston-

ishing declaration. In a Canadian

university with a predominantly

Canadian student body and dedi-

cated in part to illuminating

Canadian history, culture, and
society, being a Canadian is not a

qualification for teaching or re-

search. Where else in the world,

one wonders, would one find

senior officers of a university and
the society which it serves? In the

United States, where the problem
has never been a serious one, it is

impossible for a foreign academic
to take a position unless he is

demonstrably superior to all Am-
erican candidates. Yet in this

country and in this province,

where over 25% of the faculty is

non-Canadian, we continue to

hear these amusing platitudes on
the supranational status of the

university.

Let us be clear about the claim

being made. The Act requiresonly

that nationality (citizenship) be a

qualification, not that it betheon/y
one. No one is suggesting that

Canadians be hired off St. George
St. just because they are Canadian,

but only that the fact that a

candidate is Canadian count in his

favour. Anon-Canadiancandidate
would then need to demonstrate a

sufficient superiority in other

respects before he would be given

the job. Even this moderate
preference for Canadians is being

ruled out by the authors of the

brief. This fact would be discour-

aging if they were mere faculty

members in this institution. It is

scandalous when they a re two of its

senior officers and easily able to

influence its appointment policies.

Just who is running this place?

Our authors conclude by em-
ploying the familiar argument
from extremes: look how inbred

we would be if we hired only

Canadians. Evidently the only

options we are to be allowed are

the status quo (fewer than two-
thirds Canadians hired in 1975-

76) and total xenophobia. Neither

seems very attractive to me but,

unlike our authors, I do not despair

of settling upon some more
suitable middle ground. Mean-
while we should not permit

ourselves to be frightened by
bogeymen.
The brief as a whole is a disaster,

probably the least enlightening

contribution to the nationalism

debate that I have ever encoun-
tered. It ought to be withdrawn
and certainly must not stand as a

statement of policy by this Univer-

sity.

L.W. Sumner
Associate Professor of Philosophy

We do not need to search elsewhere for scholarly excellence

To the Editor:

Recent public statements and
briefs published by senior admini-

strative officers of the University

indicate that they still have not

realized that the issue of Cana-
dianization of university faculty is

more than a propaganda war.

Indeed, the charges of “xeno-
phobia” and potential violation of

the Ontario Human Rights Code,
seem calculated on the one hand
to deliberately mislead, and on the

other to provoke still more deter-

mined political activity outside the

University by those who find their

efforts to deal with this issue inside

the University repeatedly frus-

trated. Do these administrators

really want more intervention in

campus affairs by Queen’s Park

and Parliament Hill?

The red herring of the OHR
Code is beginning to stink rather

badly, isn’t it? No one advocating

Canadianization has proposed
violation of the Code. The issue is

not the hiring of landed immi-
grants

(
Bulletin

,

Sept. 17 page 1),

but rather the advertising of

Canadian university posts outside

Canada, and more active recruit-

ment of Americans than of Cana-
dians for these posts. There is

nothing in the Code which re-

quires the University to offer

positions to those not resident in

this country, yet there is often a

more vigorous search for candi-

dates among American univer-

sities than in Canada, where the
tired old excuse is offered that "no
competent Canadians are avail-

able.” It's becoming about as

credible as the Royal Bank’sexcuse
that no competent women are

available for its directorships.

Why is it repeatedly suggested
that our faculty will become
ingrown and parochial in compo-
sition, in contrast to that of

American universities, when 94

percent of the faculty of the 2000

largest post-graduate institutions

in the United States are citizens— a

much higher proportion than in

Ontario universities. Why is the
fact ignored that the problem is not

general to all disciplines, but is

particularly relevant to a few, such
as sociology? Whitewash statistics

like the "95 percent of staff are

found to be Canadians”
(
Bulletin

,

Sept. 17) not only confuse citizen-

ship with residency, but try to hide
the fact that the majority in some
departments are NOT Canadian
citizens.

The issue of Canadianization is

going to be particularly painful in

the Sociology Department (among
others) in the next year, since the

Department mustsoonsearchfora
new chairman. It will be com-
pletely unacceptable to all those

sociologists who have supported
the position of the Canadian
Sociology and Anthropology As-

sociationthatthe next chairman be
anything but a Canadian citizen. If

this is not plain within the

University, it will have to become
an open, public, and political issue.

The suggestion that there is no-

competent Canadian sociologist

available for this position will be

met with the scorn it deserves.

If there is any "racism” involved

in the Canadianization question, it

is the intolerable implication that

Canadians are too inferior to

govern their own university affairs,

and must rely on the superior

talents of academic institutions in a

foreign country. We do not need
to go searching abroad for the

scholarly and administrativeexcel-

lence to lead our universities; it is

available here.

John Alan Lee,

Associate Professor of Sociology

First win in 80 years

has Woodsworth ecstatic

A Woodsworth College source
informs us that "an inspired group
of Woodsworth jocks and jock-

ettes defeated a team from Phar-

macy during the consolation

round of the Superstars Compe-
tition held on September 12th.”

Evidently, the victory was the

first in any extra-curricular activity

for the College in 80 years. The
win came as the result of victories

in men’s wrist wrestling and draft

beer drinking. The Woodsworth
team also scored wins in the

football throw, the corn eating

contest and the three-legged race.

OKTOBERFESTIVITIES: The Labatt’s balloon takes to the air while a

tricyclist covers some ground, at Oktoberfest, Friday, Oct. 1.
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President’s proposal provokes comments from Smith
The President's alternative avoids the

thorny matter of workloads and working

conditions — the disastrously deteriorat-

ing staff-student ratios which threaten the

very quality of education atthe University

of Toronto. There is likewise no indication

that the administration intends to move
decisively to eradicate the vestiges of sex-

based salary differentials (Article 29.01).

Nor does it appear that the revolving door

policy of contractually-limited appoint-

ments will be altered. The failure of the

President to address these issues of

substance must inevitably detract from the

appeal of his proposal. It is a piecemeal,

stop-gap effort which unfortunately fails

to recognize the extent of faculty/lib-

rarian concern.

In conclusion, the Committee wishes to

express its appreciation to the President

and his advisers for an earnest effort to

come to grips with some of the problems

of eroding morale and influence. If the

proposals he now puts forward had been

made and implemented five years ago, it

might have been in time to arrrest the

dangerous drift of recent years. Unfor-

tunately, the Committee believes that the

President’s proposals are too little and too

late. We are not wedded to form, but we
do sincerely believe that the approach

suggested by the Committee in its Draft

Agreement best guarantees that the

interests of faculty members and librarians

will no longer be ignored.

Continued from Page 1

(where faculty equalization was accom-

plished last year) — is an urgent need

which requires immediate rectification

(Article 32.08).

The two crucial elements of the

President’s response pertain to the

method for negotiating salaries and
benefits, and the role of the joint

committee. The President proposes that

salary and benefits be “negotiated”

through a process which includes “out-

side mediation, if required.” This was in

fact the process followed last year> and

with which faculty and librarians have

already expressed their dissatisfaction.*

The basic problem with the President’s

proposal is that in the last analysis it lacks a

means of resolving disagreement. The
administration may refuse to accept the

recommendation of the mediator (if last

year's procedure is followed, the medi-

ator's report will not even be made
public), and faculty and librarians have no
recourse but to go along. Since they are

not certified, they cannot legally withhold

their services (thus applying an economic
sanction), and without arbitration there is

no higher appeal from the administra-

tion’s decision. In effect, what the

President has offered is a formalization of

the status quo. The representatives of

faculty and librarians will be permitted to

make recommendations, a mediator will

be used to clarify issues, but the ultimate

decision will remain in the administra-

tion's hands.

With all due respect, the Committee
does not believe this is adequate. At

Carleton, where faculty have unionized, a

legal strike can be effected as a means of

resolving deadlock. At U.B.C., where
faculty have not been certified, the matter

is submitted to binding arbitration — with

theabritratorfreetofind a reasonableand

just settlement. At the University of

Ottawa arbitration of the salary and
benefits package is also utilized, but the

arbitrator must select eitherthefinal offer

of the University or the final offer of the

Association. He may not move between
them. (The University of Alberta also

employs this system.)

* See comments by Professor Bryden,

chairman of last year’s Salary and Benefits

Committee, on this page.

This latter method is the procedure we
propose (Article 34). It provides an

objective, reasonable, third-party settle-

ment of those matters on which the

principals cannot agree. It legitimizes a

difficult decision without bitterness — an

important contribution in retaining the

collegial aspect of university life. Finally,

such a method compels the parties to be

reasonable; it forces their bargaining

positions closer together and thus mini-

mizes the risks for either side. This too

appears desirable.

We should submit that the situation at

the University of Toronto does not differ

so significantly from that at U.B.C., Alberta

or Ottawa to justify abrupt dismissal of

arbitration as a method of resolving

differences over salaries and benefits, and

we do not interpret the President’s

statement as such. Rather, we see it as an

alternative bargaining position initially

and promptly laid out, and wearegratified

for this response.

The question of the role of the joint

committee is perhaps more serious, and
goes to the heart of whatever arrangement
is ultimately adopted. In effect, the

President proposes a return to the

“President’s Advisory Council” of an

earlier era. This proved an unsatisfactory

response to faculty needs in 1969, and
there is scarcely any reason to believe the

situation is different today.

In the first place, thepositionofthejoint

committee in the President’s proposal

would be advisory only. The locus of final

decision-making would not be altered.

Second, and perhaps far more impor-

tant, the joint committee would be asked

to carry, a burden far heavierthan it could

bear. Instead of merely overseeing an

agreed framework of working conditions

(as the Committee proposed), it would

become “a primary means of obtaining

faculty views on policies relating to terms

and conditions of employment. . This is

atoncetoo much andtoolittle. Itsframeof

reference would apparently include all

employment-related matters, but it would

have no effective authority to insure

compliance. It would also be a parity

committee without means of resolving

deadlock. (We wonder how useful a

report to Governing Gouncil concerning a

lack of consensus would be.)

In the third place, we have serious

qualms about the legitimacy of such a

vehicle as the best method of expressing a

faculty position. It appears too cozy a

relationship. We respectfully submitthata
more appropriate role for such a commit-
tee is to oversee enforcement of guide-

lines already agreed upon, not to grapple

with the entire gamut of unresolved issues

pertaining to terms and conditions of

employment.
Fourth, the fact is that such a committee,

as the President points out, already exists

— though its status remains informal.

Those members who sit on the faculty side

(Daniels, Smith, Foster, Marsden) agree

that the committee serves a useful

function in transmitting information. But it

could scarcely bear the responsibility the

President proposes to give it.

Fifth, the issue of faculty/librarian

participation is a vital one. Surely a more
responsible route to achieve this is

through a collective agreement in which

all members participate, rather than

through another committee — a commit-

tee whose terms of reference are vague,

whose responsibility appears immense,
and whose authority is nil.

Perhaps the most serious lack in the

President’s proposal is its failure to deal

substantively with a large number of issues

raised by the Committee. For example, the

question of academic freedom (Article

5.01), which may well form the basis of a

grievance in the future, is nowhere
alluded to. Similarly, there is no reference

to discrimination — another potential

source of major discontent.

Jean Edward Smith,

Chairman,

UTFA Salary and Benefits Committee.

Oct 14 is considered a normal day
The University expects that on Oct. 14 normal activities will be

carried out. While the University recognizes therightof individualsto

protest, this should not be done at the expense of our teaching and

research responsibilities. Accordingly, we view Oct. 14as a regular day

in which classes and other normal activities should not be curtailed in

any way.
D.A. Chant

Vice-President and Provost

Collective bargaining, yes. Tutelary relationship, no.
Kenneth Bryden, Past-Chairman

of the UTFA Salary and Benefits

Committee, responds here to

aspects of President John R. Evans’

comments on collective bargain-

ing on page 1 of last week’s

Bulletin:

President Evans, in his reply to

the University of Toronto Faculty

Association’s proposal for volun-

tary collective bargaining
(
Bull-

etin, Oct. 1) offered "consulta-

tion” as an alternative to "negotia-

tion”. This is no mere semantic

difference; it goes to the essence

of the relationship between ad-

ministration and faculty. Consulta-

tion in this context is a tutelary,

parent-child type of relationship.

The faculty is consulted but the

administration alone decides. Ne-

gotiation, by contrast, is a mature,

adult relationship in which the

parties treat each other with

mutual respect and make de-

cisions jointly through discussion

and agreement.

As is usual with adult relation-

ships, negotiation ismorecomplex
and challenging than consultation.

The crunch comes when the

parties are unable to agree. It is

obviously easier in that case for

one party simply to impose its will

on the other— easier, that is, if the

other party accepts being cast in

the child's role. If both parties are

treated as adults, however, and a

true negotiating relationship ex-

ists, then there must be either eco-

nomic action (strike or lockout) or

arbitration if disagreements are to

be resolved.

The Faculty Association has

rejected economic action as in-

appropriate to the University

situation, and I assume that on this

at least the administration is in

agreement. That leaves only arbi-

tration, and there are many people

in Ontario with the qualifications

and independence needed to

perform the arbitrator’s task fairly

and reasonably.

The administration, while re-

jecting arbitration, says that it is

willing to accept mediation by an

independent (outside) mediator,

and indeed it accepted such

mediation last year, though only

under considerable pressure. One
is tempted to say that this is

progress, because two yearsago (in

the 1974-75 session) the admin-

istration flatly rejected outside

mediation, using many of the

arguments against it that it is now
using against arbitration.

Progress, however, is more
apparent than real. Experience last

year left no doubt in the minds of

the faculty representatives that

mediation is of little efficacy to a

successful outcome when one of

the parties is in a position to make a

unilateral determination once the

mediation is over. That was the

situation last year when the best

efforts of one of the most sought-

after and experienced mediators

in the province accomplished next

to nothing.

There can be no real progress

until we move out of the present

tutelary relationship into collec-

tive bargaining.

K. Bryden,

Past-Chairman, UTFA Salary

and Benefits Committee.

Conacher disputes Provost Chant’s concerns
Professor J.B. Conacher, a member of the Faculty

Association’s Salary and Benefits Committee, con-

siders the concerns about the UTFA Draft Memoran-
dum expressed by Provost Donald Chant in last week’s

Bulletin.

It is sad to see the negative and alarmed way in which

the President and two of his senior administrators have

reacted to the Draft Memorandum of Agreement

published in the Bulletin of Oct. 1, which the UTFA
Salary and Benefits Committee is placing before the

UTFA Council and ultimately, it is hoped, before the

general membership.

The University administration seems to be over-

reacting to a surprising extent by taking up a large part

of the same Bulletin to respond to a document which

has not yet been considered by UTFA Council or the

membership at large. This is, of course, their privilege

since UTFA does not choose to bargain as a certified

trade union, but if the Agreement was being proposed

under the Labour Relations Act the publication of

three administration criticisms along with the text

might be regarded legally as intimidation.

I should like to confine my remarks to the

"concerns” expressed by Provost Donald Chant in his

piece in last Friday’s Bulletin. He claims (as does

Principal Kruger, a member of the administration’s

negotiating team) that the differences between what

we propose and certification as a trade union "are

more apparent than real”. That is a matter of opinion,

but I, and I think most of my colleagues on the

Committee, which represents a wide spectrum of the

faculty, think otherwise.

A majority of the825faculty whoanswered the UTFA
Questionnaire last session were opposed to unioniza-

tion, but there was support for a voluntary collective

agreement (51% yes, 30% no, 19% not sure). The draft

agreement gives all faculty and especially the "not

sures” an opportunity to say whether they support

such a voluntary contract, but it is doubtful whether
they will want to be counselled to make up their minds

by the administration.

The Provost criticises the Draft Memorandum
because he says that it would produce "an adversary

relationship between the Faculty Association and the

administration” going beyond what has existed in the

past few years in which there have been some salary

negotiations. I think that he and the President

exaggerate this point to judge by the informal

discussions in which we have already engaged (not

symbolically divided on either side of a table),

discussions that would have been quite impossible if

UTFA was certified under the Labour Relations Act.

Thefaculty of a university are morethanemployees.
They are basically the people who are responsible for

the academic operation of the institution (with some
input from students and under the overall direction of

a governing body), deciding what shall be taught and

how, what standards should be applied, and to whom
degrees should be granted.

These considerations must always temper the

Continued on Page 7
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Tom Tanaka rehabilitates laryngectomy patients
by Robbie Salter

Before his larynx was removed eight years ago, Tom
Tanaka was in the dry cleaning business. Today, when
he’s not lecturing or learning newtechniques in other

universities and medical centres, he’s teaching

esophageal speech to other laryngectomy patients at

the Wellesley and Princess Margaret Hospitals.

“Laryngectomy patients are left with a permanent
hole in the neck — often concealed by clothing —
which explains why they should wear a Medic Alert

bracelet," he says.

Tanaka has often been honoured for helping to

rehabilitate patients, and this autumn he received

another distinction when he was named the Director

of the International Association of Laryngectomies,

whose headquarters are in New York.

Each year, Tanaka teaches some 70 new patients the

technique of esophageal speech whereby air is

swallowed and the resonance of a returning burp is

used as a vehicle for words. “If you can tcommunicate

with others,” he says clearly and precisely, “you feel

isolated, frustrated, and angry."

Dr. C. M. Godfrey helps esophageal speech teacher
Tom Tanaka with snorkel equipment especially

designed for those who have had their larynx removed.

About 65 percent of all laryngectomy patients master

esophageal speech. Others communicate by writing,

or by holding an amplifier against the neck or in the

mouth while shaping words with the lips.

The speech teacher also works with patients’

relatives, who frequently suffer from thesudden block

in family communication. He wishes all Toronto ear,

nose and throat specialists were aware of the "Lost

Chord Club" where patients and their relatives come
together intheDaffodil Roomof thePrincess Margaret
Lodge the second Wednesday of each month. They
hear lectures, exchange ideas, and learn howto turn a

disability to an ability.

Tom Tanaka’s travels take him around the world.

Recently he travelled to Belgium where he learned

how to use the special snorkel equipment indispen-

sable for the laryngectomy patient who wishes to swim.

The equipment is based on an air-filled balloon which
seals off the stoma (the permanent opening in the neck
through which the patient breathes), and a tube, held

in the mouth, for breathing.

Tanaka's work is supported by the University and by

the Ontario Division, Canadian Cancer Society.

Microcatalogue: easier access to Library holdings
For the past several years the

University of Toronto Library has

been expected to accommodate
more and more books and provide

better and better services on less

and less money. Consequently it

has turned for help to an ally whose

assistance has been sought by

many libraries — the computer.

The decision to use the compu-
ter was made neither hastily nor

recently. On the contrary, the U of

T Library has carried on a discreet

affair with computerization for

many years. Since 1965 it has been
entering catalogue information

about its holdings into the compu-
ter, and this continuing effort has

resulted in well over a million

machine-readable records of cat-

alogue material.

U of T is not alone in its decision

to make use of the computer to

assist with library services. Many
other large North American lib-

raries face the same problems —
spiralling expenses associated with

maintaining the traditional card

catalogue, and the growing com-
plexity of the system as library

holdings increase. However, what
sets U of T apart is that no other

comparable North American lib-

rary had as much foresight and
now has such a large percentage of

its catalogue information in mach-
ine-readable form.

The time has now come, the

Library feels, to pass on the

benefits of a computerized cata-

logue to Library users. The new
system, because it represents the

Library’s catalogue records on
microfilm and microfiche, is cal led

a microcatalogue.

Microcatalogue terminology

Once the jargon of the micro-

catalogue has been mastered, life

will be much easier for the

ordinary Library user.

The microfilm or microfiche

version of thefullentry— formerly

called the shelflist — is now called

the Full Bibliographic Record,

(FBR) and contains a complete

catalogue description of each

item.

The index to the FBR is split three
ways, with separate indexes for

authors, titles and subjects.

The advantages of the micro-

catalogue are considerable. As

many campus locations have ac-

cess to the same information, you
need no longer check at Robartsto

find where materials are located—
all entries show location and

number of copies. In addition, the

FBR file allows you to check the

holdings of all the libraries in the

system as though everything were
on the shelves. Moreover, entries

are now arranged in one straight-

forward alphabetical sequence

with “old” and “new” classifica-

tions interfiled.

Increased service for users

Basically, what all these changes

mean to the library user is

increased service. The classed

catalogueandtheindexeswill now
be available in two formats within

the library system.

In heavy traffic areas, informa-

tion will be available on microfilm
— reels of film bearing photo-
graphically reduced pages of

entries — mounted in the ROM III

reader. The film will automatically

move forward orbackwardatupto
1500 entries per second, and once

the approximate location of the

entry has been found, the machine
can then be operated manually to

identify the precise entry. The
simplicity and speed of the ROM
III makes it suitable for heavily

used areas and where operator

instruction is not available.

In lighttrafficareas,theinforma-

tion will be on microfiche-flat

The ROM III microfilm reader.

sheets of microfilm, 4 inches by 6

inches — which must be manually

inserted into the SR IV reader. As

the microfiche system is slower to

operate, it is suitable for less

frequently used areas.

Continued on Page 7

Student operates SR IV, the Library’s microfiche reader, designed to be
used in light-traffic areas.

“Exploit oil but protect Arctic resources

”

by Robbie Salter

Long before the Berger inquiry began its hearings on

the Mackenzie Valley pipeline and long before the

drilling began this summer in the Beaufort Sea, Prof.

Don Mackay was studying the effects of artificial oil

spills on permafrost, snow, Ontario terrain, and under

ice. So last spring Mackay presented a brief to the

inquiry.

In the brief, Mackay, an associate director in the

Institute for Environmental Studies and a professor in

the Department of Chemical Engineering and Applied

Chemistry, says that “by the early to mid-1980s, Canada
may face severe petroleum energy shortages. We
should exploit Arctic oil and gas in a socially and

environmentally acceptable manner.
“From the standpoint of energy alone, it’s

imperative that exploration proceed as fast as possible

in the Beaufort Sea and the Mackenzie Valley Delta and
that the pipeline be constructed at the earliest possible

date.”

Mackay says that the longer the delay in proving

energy resources and in constructing the necessary

transportation systems, the more critical the energy

crisis may become — and the more likely that

environmental and social factors will then be ignored.

The native people of Canada, says Mackay, have

contributed to the Canadian identity out of all

proportion to their numbers and “it would be
intolerable to treat them with other than the greatest

respect. The Mackenzie Valley residents seem not so

much opposed to the development of resources as

displeased about their lack of participation in what
must represent a major change in their environment.

They are also concerned that a pipeline across the

Mackenzie Delta would be disruptivetothe breeding
of the rare Beluga whale and to the habits of the ducks

Professor Don Mackay

and geese that feed there. Gushing oil, Mackay says,

would destroy the vegetation on which both lemming
and caribou feed.

In his brief,Mackay stresses that more thought

should be given to preventing spills. “With proper

engineering, many spills can be prevented. Fortu-

nately pipeline operators are motivated to avoid

leaks.” He points out that by containing the oil within

the first week of a spill, much depredation could be
prevented.

In 1972, Mackay and a team of U of T scientists

observed the effects of spilled oil on a section of the

Mackenzie Valley. “Over a period of three years, we
watched it devastate Arctic vegetation, which lives in a

delicate balance and is slow to grow. It would take up to

ten years for the land to recover from an oil spill,” he

says.

When the oil is “young”, explains Mackay, you can

flush it out with water. “But as it ages, plant life on
permafrost becomes black, absorbs more of the sun’s

warmth
,
and may cause the upper layers of permafrost

to melt and produce a bog or lake. It should be possible

to devise equipment to extract freshly spilled oil from
theground — ifonlythe government would invest the

money.”
A bog might also be produced if pipelines were laid

on top of permafrost. The warm oil would cause the

permafrost to melt, the pipes would sag and ultimately

leak.

In Ontario, where there is no permafrost, a pipeline

could be safely buried, out of the way of caribou

crossingsand human interference. If a pipelineshould

leak here, says Mackay, it could be contained by

bulldozing a dike around it. But permafrost — which
may go down as far as 1,000 to 3,000 feet — is too

unstable to support heavy equipment.
As drilling in the Beaufort Sea and the Berger Inquiry

continues, Mackay and other concerned scientists are

monitoring terrestrial oil spills in the Arctic in the hope
tat their work will mitigate the impact of oil spills

A^hen they do occur.

Mackay’s studies are supported by Environment

Canada and the Department of Indian Affairs and

Northern Development.
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[ PhD ORALS
Friday, October 8

James R. Mensch, Department
of Philosophy, "The Question of

Being in Husserl’s Logical Inves-

tigation.” Thesis supervisor: Prof.

J. Morrison. Room 111, 63 St.

George St., 10 a.m.

Wednesday, October 13

Harriette Fuhrman Land, De-

partment of English, "The Dream
in the Early Writings and in The

Friend (1818) of Samuel Taylor

Coleridge.” Thesis supervisor:

Prof. J.R. de J. Jackson. Room 111,

63 St. George St., 3 p.m.

Thursday, October 14

James R. Ruppel, Department of

English, "Narcissus Observed: The
Pastoral Elegy in Woolf, Faulkner,

Fitzgerald, and Graeme Gibson.”

Thesis supervisor: Prof. M. Wilson.

Room 111 , 63 St. George St. ,
11 a.m.

Sai-Gar Chow, Department of

Electrical Engineering, “Perfect

Real Model Following in Linear

Time-Invariant Systems.” Thesis

supervisor: Prof. E.J. Davison.

Room 4049, Robarts Library, 1 p.m.

H. Paul Simon, Department of

History, "The German Response

to the Allied Demands for

Disarmament, 1918 to 1924.”

Thesis supervisor: Prof. R.A.

Spencer. Room 307, 63 St. George
St., 2 p.m.

John Pendergrast, Department

of English, “England as the City of

God and the Third Troy in The

Faerie Queen, I
— III.” Thesis

supervisor: Prof. R.I.C. Graziani.

Round Room, Massey College, 4

p.m.

Friday, October 15

T.M.S. Kaipio, Department of

History, "German War Aims in

Finland, 1918.” Thesis supervisor:

Prof. R.A. Spencer. Room 111, 63

St. George St., 10 a.m.

Mahabaleshwar K.P. Bhat, De-
partment of Electrical Engineering,

"Regulator Theory for Evolution

Systems.” Thesis supervisor: Prof.

M.W. Wonham. Room 201, 65 St.

George St., 11 a.m.

Andrei Goldenberg, Depart-

ment of Electrical Engineering,

"On the Structure of the Linear

Multivariable Servomechanism
Synthesis Problem.” Thesis sup-

ervisor: Prof. E.J. Davison. Room
4049, Robarts Library, 1 p.m.

Robert Bregman, Department

of Philosophy, "The Influence of

Platonism on the Philosophy of

Leibniz." Thesis supervisor: Prof.

R.F. McRae. Room 307, 63 St.

George St., 2 p.m.

Robert Joseph Brym, Depart-

ment of Sociology, "Strangers and

Rebels: The Russian-Jewish Intelli-

gentsia in Marxist Social Move-
ments at the Turn of the Twentieth

Century.” Thesis supervisor: Prof.

I. M. Zeitlin. Room 111, 63 St.

George St., 2 p.m.

Thomas A. Lytle, Centre for the

Study of Drama, “A Critical Edition

of Thomas Middleton’s More
Dissemblers Besides Women."
Thesis supervisor: Prof. R. B.

Parker. Room201,65St.GeorgeSt.,

3 p.m.

Jane Chi Shen, Department of

English, "Spencer’s ‘Modest Meri-

make’; Aspects of the Comedy in

The Faerie Queene. "Thesissuper-

visor: Prof. R.I.C. Graziani. Round
Room, Massey College, 3 p.m.

Saturday, October 16

Hartwell Bowsfield, Department
of History, "Upper Canada: The

Development of Political Con-
sciousness in the 1820s.” Thesis

supervisor: Prof. G. M. Craig.

Round Room, Massey College, 10

a.m.

Gernot Wieland, Department of

Medieval Studies, "The Latin

Glosses on Arator and Prudentius

in University Library, Cambridge,
MS Gg. 5. 35.” Thesis supervisor:

Prof. A.G. Rigg. Choir Room,
Massey Coliege, 11 a.m.

Monday, October 18

Joan Gibson, Department of

Philosophy, "The Role of Mental
Language in the Philosophy of

William of Ockham." Thesis sup-

ervisor: Prof. E.J. Kremer. Room
307, 63 St. George St., 9 a.m.

Charles Leo Campbell, Depart-

ment of English, “The House and
the Outsider: Eight Studies in a

Narrative Landscape.” Thesis sup-

ervisor: Prof. J.F. Leyerle. Round
Room, Massey College, 10 a.m.

Farid Emil Chan, Department of

Educational Theory, ‘‘Moral Educa-

tion: Its Possibility in the Schools.”

Thesis supervisor: Prof. C. Beck.

Room 4049, Robarts Library, 10

a.m.

Patricia Alice Shaw, Department
of Linguistics, "Dakota Phonology
and Morphology.” Thesis super-

visor: Prof. J.K. Chambers. Room
111, 63 St. George St., 10 a.m.

Alex Buchnea, Department of

Physics, "The Photodisintegration

of 9Be in the Photon Energy

Region From 18 to 26 MeV.”
Thesis supervisor: Prof. K.G.
McNeill. Room 309, 63 St. George
St., 1.30 p.m.

James Farge, Department of

History, “The Faculty of Theology
of Paris, 1500—1536: Institution,

Personnel, and Activity in Early

Sixteenth Century France.” Thesis

supervisor: Prof. J.K. McConica.
Room 111, 63 St. George St., 2 p.m.

Howard Samuel White, Depart-

ment of Chemical Engineering,

“Optimization of the Distributed

Parameter Unified ModelforRiver
Systems.” Thesis supervisor: Prof.

R. Luus. Room 309, 63 St. George
St., 3 p.m.

Kenneth A. MacKinnon, De-
partment of English, "Stylistic and
Narrative Techniques in the Early

Novels of D.H. Lawrence.” Thesis

supervisor: Prof. W.J. Keith. Room
111, 63 St. George St., 3 p.m.

Tuesday, October 19

Jean-Baptiste Hache, Depart-

ment of Educational Theory, “Lang-

uage and Religious Factors in

Canadian Ethnic Politics of Educa-

tion: A Case Study in Power
Mobilization.” Thesis supervisor:

Prof. R.H. Farquhar. Conference
Room, 315 Bloor St. W., 10 a.m.

Kenneth D'Arcy, Department of

Sociology, "Change and Conse-
quence in a Mental Health System:

Theoretical and Empirical Chap-
ters in a Sociology of Mental
Illness.” Thesis supervisor: Prof. R.

Badgley. Room 307, 63 St. George
St., 10 a.m.

Douglas Freake, Department of

English, "Speech in The Faerie

Queene: ‘Faire Feeling Words'.”
Thesis supervisor: Prof. H.R. Mac-
Callum. Round Room, Massey
College, 11 a.m.

Jeffrey Lawrence Callen, Depart-

ment of Management Studies,

"Production, Efficiency and Wel-
fare in the U.S. Natural Gas
Transmission Industry." Thesis su-

pervisor: Prof. G.D. Quirin. Rounh
Room, Massey College, 2 p.m.

Robert G. Fetterley, Department
of Sociology, “Patterns of Estab-

lishing and Maintaining Auton-
omy.” Thesis supervisor: Prof. O.
Hall. Room 111, 63 St. George St., 2

p.m.

Mary Aletha McCallum, Depart-

ment of Educational Theory, "The
Mobilization of Teacher Power.”
Thesis supervisor: Prof. R.H.

Farquhar. Conference Room, 315

Bloor St. W., 2 p.m.

Barbara Croft, Department of

English,
"
‘Stylistic Arrangements’:

A Comparative Study of the Two
Versions of W.B. Yeats’s A Vision."

Thesis supervisor: Prof. R. O’Dris-

coll. Room 307, 63 St. George St., 2

p.m.

M. Macecek, Department of

Metallurgy & Materials Science,

"X-Ray Kinematic Studies in Sol-

ids.” Thesis supervisors: Profs.

U.M. Franklin and W.A. Miller.

Room 309, 63 St. George St., 2 p.m.

Bernard von Graeve, Depart-

ment of Anthropology, "Con-
trolled Cultural Change in Brazil.”

Thesis supervisor: Prof. R. Shirley.

Round Room, Massey College, 2

p.m.

Andrew Koziar, Department of

Physics, "Applications of Audio-

Frequency Magnetotellurics Per-

mafrost, Crustal Sounding and
Mineral Exploration.” Thesis sup-

ervisor: Prof. D.W. Strangway.

Room 201, 65 St. George St., 3 p.m.

Ruth Pitman, Department of

German,“The Structure of E.T.A.

Hoffmann’s Kunstmarchen. A
Study of Their Recurrent Pattern

and Shifting Values.” Thesis

supervisor: Prof. H. Eichner. Room
111, 63 St. George St., 3 p.m.

Patricia Morton, Department of

History, “The Volunteer Rifle

Movement in England, 1859 to

1863.” Thesis supervisor: Prof. R.J.

Helmstadter. Room 4049, Robarts

Library, 3.30 p.m.

Wednesday, October 20

William Clifford Carbno, De-
partment of Educational Theory,

"The Development of Reasoning
Ability to the Adolescent Years.”

Thesis supervisor: Prof. S. Nish i-

sato. Room111,63St.GeorgeSt.,10
a.m.

Paul Reed, Department of Soci-

ology, "Life Style as a Mode of

Social Differentiation.” Thesis su-

pervisor: Prof. W. Michelson.

Room 111, 63 St. George St., 2 p.m.

William Westfall, Department of

History, "The Sacred and the

Secular: Studies in the Cultural

History of Protestant Ontario in the

Victorian Period.” Thesis super-

visor: Prof. M.S. Cross. Room 4049,

Robarts Library, 2 p.m.

Laird Christie, Department of

Anthropology, "Social Different-

iation and Social Change in a

Southern Ontario Indian Re-

serve.” Thesis supervisor: Prof. S.

Philpott. Croft Chapter House,

University College, 2 p.m.

Henry Schankula, Department
of Philosophy, "Locke, Descartes

and Cartesianism.” Thesis super-

visor: Prof. F.R. McRae. Round
Room, Massey College, 3 p.m.

Carl Robert Plam, Department

of English, "Represented Timeand
Space in D.H. Lawrence’s Major

Designs of Life: Studies Mainly in

The Rainbow and Women in

Love." Thesis supervisor: Prof.

C.R. Blake. Room 307, 63 St.

George St., 3 p.m.

Thursday, October 21

Merrill Distad, Department of

History, “Julius Charles Hare (1795-

1855), Broad Church Leader."

Thesis supervisor: Prof. R.J. Helm-
stadter. Room 111, 63 St. George
St., 10 a.m.

Ivan Kalmar, Department of

Anthropology, “Case and Context

in Inuktitut (Eskimo).” Thesis

supervisor: Prof. W. Samarin.

Room 307,63 St. George St., 10 a.m.

Michael D. O’Riain, Depart-

ment of Electrical Engineering,

"An Investigation of the Stretch

Reflex in Wrist Flexor and Extensor

Muscles of Awake Human Sub-

jects." Thesis supervisors: Profs. H.

Kunov and J.T. Murphy. Room 309,

63 St. George St., 10 a.m.

Kent Emery, Department of

English, “Benet of Canfield Coun-
ter-Reformation Spirituality and its

Medieval Origins.” Thesis super-

visor: Prof. W.F. Blissett. Room 201,

65 St. George St., 10 a.m.

Dennis Mock, Department of

Geography, “Agglomeration and
Industrial Linkages: Case Studies
of Metropolitan Toronto.” Thesis

supervisor: Prof. J.N.H. Britton.

Room 4049, Robarts Library, 10

a.m.

David William Surplis, Depart-

ment of Political Economy, "A
Study of Leadership Problems in

the Progressive Conservative

Party.” Thesis supervisor: Prof.

P.W. Fox. Round Room, Massey
College, 10 a.m.

James Carley, Department of

Medieval Studies, “An Annotated
Edition of John of Glastonbury’s

Chronica Sive Antiquitates G/as-

toniensis Ecclesie to the Year
1126.”Thesissupervisor: Prof. A.G.

Rigg. Croft Chapter House, Uni-

versity College, 11 a.m.

David Tong, Department of

Aerospace Science & Engineering,

"An Experimental Investigation of

the Distribution Function for the

Near-Free-Molecular Parallel

Plate Heat Transfer Problem.”

Thesis supervisor: Prof. J.W. de
Leeuw. Room 309, 63 St. George
St., 2 p.m.

Thomas R. Webb, Department
of Philosophy, "Hegelian Science

and the Problem of Nature. "Thesis

supervisor: Prof. E. Fackenheim.
Room 4049, Robarts Library, 2 p.m.

Alvin Finkel, Department of

History, “Canadian Business and
the ‘Reform’ Process in the 1930s.”

Thesis supervisors: Profs. J.M. Bliss

and K. W. McNaught. Round
Room, Massey College, 2 p.m.

Dave Pelteret, Centre for Med-
ieval Studies, “Anglo-Saxon Slav-

ery.” Thesis supervisor: Prof. M.
Sheehan. Room 307, 63 St. George
St., 2 p.m.

Thomas Norman Trenton, De-
partment of Sociology, "Canadian
Identity and Nationalism Among
University Students: An Explora-
tory Analysis of the Applicability of
Current Theory on Student Pro-
test.” Thesis supervisor: Prof. K.

Walker. Room 111, 63 St. George
St., 2 p.m.

Paul Elwood Norton, Depart-

ment of Political Economy, “Am-
erican Democracy and Political

Science: Robert A. Dahl and C.

Wright Mills.” Thesis supervisor:

Prof. W. Berns. Room 201, 65 St.

George St., 2 p.m.

Yukihiko Torii, Department of

Educational Theory, "Generaliza-

tions of Optimal Scaling.” Thesis

supervisor: Prof. R.P. McDonald.
Conference Room, 315 Bloor St.

W., 2 p.m.

Friday, October 22

Alan Stanley Brudner, Depart-

ment of Political Economy,
“Knowledge and the State: The

World-Historical Role of Hegel’s

Phenomenology of Spirit.” Thesis

supervisor: Prof. G. Heiman.
Room 307,63 St. George St., 10a.m.

Kazuhiko Okuda, Department

of Political Economy, “Hermen-
eutics and Politics: A Study in

Political Symbolism and Communi-
cation.” Thesis supervisor: Prof. C.

Bay. Room 309, 63 St. George St., 10

a.m.

Roger Ronson Rickwood, De-
partment of Political Economy,
"Canadian Broadcasting Policy

and the Private Broadcasters:

1936—1968.” Thesis supervisor:

Prof. F.W. Peers. Room 111, 63 St.

George St., 10 a.m.

Patricia Jalland, Department of

History, “The Liberal Party and

Home Rule, 1911—1914.” Thesis

supervisor: Prof. T.O. Lloyd. Croft

Chapter House, University Col-

lege, 10 a.m.

Since it is sometimes nec-

essary to change the date or

time of an oral examination,

please confirm information

in these listings with the

Ph.D, Oral office, telephone
978-5258.

Media Centre programs
WHERE TO FROM HERE, a series of half hour programs

produced by the Media Centre for Global TV, features U of T

experts discussing a variety of topics. It is telecast Wednesday at

11.30 p.m. on Channel 6/22, and the program tapes are available

from the Media Centre.

Next week’s program is on Engineering design with Dean Ben
Etkin, Professors K.C. Smith and I.W. Smith, and student Esther

Grossman.
The Department of Information Services works with the Media

Centre on program content. Ideasare welcome; please writeorcall

Nona Macdonald at 978-2103.

Fees payments due
Effective Oct. 4, the fees and cashiers departments of the office of

the Comptroller, Second Floor, 215 Huron Street, (St. George
Campus) will be open Monday to Friday between 10a.m. and 4 p.m.

Students are encouraged to pay fees by mail and avoid the

inevitable line-ups.

Payment of tuition fees and residence dues must be by certified

cheque or money order.

Fees inquiry telephone:

St. George Campus 978-2142

Erindale Campus 828-5202

Scarborough Campus 284-3116
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CONFERENCE ON CONSCIOUSNESS AND HEALING: Bending a spoon
to demonstrate the power of mind over matter is a feat for which Uri

Geller has gained fame, say Oct. 12 - 15 conference organizers, (from left)

Rose Mary Harrop, William Wine and Sheldon Wagner. Our
photographer, for his part, can make spoons disappear.

How to rate your local psychic

Scarborough College regularly

mounts exhibitions that bring to

its gallery scenes and arts from the

far corners of the world. The

current exhibition typifies this

cosmopolitan practice.

Portuguese Milieu is the title for

a collection of photographs by

William C. Graham exploring the

world of Portuguese villages.

Taken during the time of intense

political stuggle in Lisbon, Gra-

ham's photographs show how
serene these villages remained.

The exhibition is from Sept. 27 to

Oct. 11. Gallery hours are Monday
to Thursday, 9 a.m. to 9 p.m.;

Friday, 9 a.m. to 5 p.m.; Sunday, 2 to

5 p.m.; closed Saturday.

•

Fancy some folk dancing?
SAC is sponsoring international

folk dancing every Thursday in the

gym of the Faculty of Education,

151 Bloor St. West. Teaching starts

at 8 p.m. No partners are needed.
Students are admitted free, others

must pay a modest sum, viz fifty

cents.

If you would like more informa-

tion before tripping along to the

light fantastic, telephone 783-1 645.

Sometimes I just sit there

enjoying the lectures, not taking

notes or anything, just enjoying it,”

Toronto Star reporter Frank Jones,

one of this year's crop of Southam
Fellows, was enthusing recently.

“The students are so worried

about their marks, they aren’t

getting any of the enjoyment.”
When Southam Fellow Kathleen

Brooks of the Toronto Sun com-
plained that she has a hard time

getting professors to talk to her,

Jones commented, “perhaps
they’d talk to you if they knew you

were from the ‘real world’ and
know what it’s like ‘out there’.”

The other Fellows are George
Hutchison of the London Free

Press, John Miller of the Toronto
Star and Henry Overduin of the

Montreal Gazette.

•
Solar heat as an alternative to

non-renewable energy sources is

gaining in popularity, though after

the kind of summer we have just

shivered through it is difficult for

the untutored to give credence to

the practicality of the theory.

The latest issue of Probe Probe

announces that Energy Probe

plans to design, construct and

operate an "eco house” in Toronto
“to show that the use of solar

energy and other low impact
technologies creates a more sat-

isfying lifestyle”. Probe will com-
bine its experience in renewable
energy with the talents of archi-

tects, designers, engineers and
builders to produce a house built

on a modest budget that can be
seen as "a possible, practical and
accessible alternative for average
homeowners”.

Planning will begin in October,
1976. The “eco house” should be in

operation in April, 1978.

Woodsworth College is spon-
soring three courses at the General
Motors of Canada plant in Osh-

awa. They started Sept. 27. A total

of 119 employees have enrolled.

The courses offered are a history

and English course, part of the pre-

university program for mature

students wishing to qualify for

entry into degree courses; and a

degree and certificate course in

“Organizational Theory”.

This is the first time industry and
the University have co-operated in

an undertaking of this kind.

•
The Department of Electrical

Engineering is continuing its pro-

gram of graduate courses leading

to a Master of Engineering degree.

The program is specifically de-

signed to meet the needs of

practising engineers and it is

usually possible to arrange a

program that will permit continu-

ous employment with minimum
disruption and still allow com-
pletion of the work within the

required five years.

•
Professor Wayne A. Mitchell of

Westmar College, Le Mars, Iowa, is

doing doctoral research through

the University of Iowa on “The
American Career of Aksel Schiotz
— Teacher Singer”.

Prof. Mitchell would appreciate

hearing from anyone who studied

with Aksel Schiotz while he was at

the U of T from 1958-61. If you

studied with Prof. Stiotz, or know
anyone who did, please write to

Wayne A. Mitchell, 40 Eighth St.

S.W., Le Mars, Iowa 51031.

The model of the universe

constructed by a quantum physi-

cist in his laboratory closely

resembles the categories that a

yogi mystic defines his world by,

though each has reached his

conclusions through radically dif-

ferent methods.
On that and related premises, an

International Interdisciplinary

Conferenceon Consciousnessand

Healing will be held at Convoca-
tion Hall, October 12— 15, reports

William Wine, one of the organi-

zers of what should prove to be an

extraordinary conference.

Wine teaches a course at Innis

College called “Altered States of

Consciousness” that investigates

such phenomena as dreams, hyp-

nosis, parapsychology, transac-

tional analysis, primal therapy and

the like.

Continued from Page 5

At present, the microcatalogues

are installed in the Robarts Library

(which has approximately 40 view-

ers), the Fisher Library, Sigmund
Samuel, Engineering, Pharmacy,

Hygiene, Erindale and Scarbor-

ough. In addition, there are more
than 30 other departmental, fac-

and college libraries on and off

campus which are expected to

subscribe to the microcatalogue.

The microfiche viewers are opera-

tional now; the microfilm readers

will not be “loaded” until mid or

late October.

He says that the conference has

been designed to disclose a host of

interesting new facts in the world
of science concerning meditation

and non-medical healing among
other things.

It will assist the participants in

evaluating the claims made by

psychics and healers, he says

The keynote address, by Charles

Tart, professor of psychology at the

University of California, will con-

cern “The Nature of Conscious-

nessand Human Potentialities”.

Other addresses will be devoted
to "Energy Interactions between
Man and Plant and their implica-

tions for Healing”, “Physical ef-

fects of Emotional Healing and
research priorities”, “Out of the

Body and Death Experiences and
their relationship to Healing” and
"Evidence for Psychokinesis”.

Library users who feel over-

whelmed byallthisautomationare
invited to inquire about instruc-

tion in the use of the micro-

catalogue by calling 978-2294

(Robarts), 978-2280 (Sigmund Sam-
uel) or 978-8617 (Science and
Medicine). Microcatalogue listen-

ing stations, also located in all three

libraries, providean illustratedand

recorded explanation of ROM and
SR IV reader use for those who
would prefer self-instruction. In

addition, explanatory microcata-

logue flip charts are located beside

each reader.
L.W.

Erindale’s birthday party!

October 17 The Climax Jazz Band
3.00 p.m.

Free Admission

October 18 The Great Race

October 19 Lecture by Dr. J. Tuzo Wilson

"On a Visit to China”

October 20 Reception in the Art Gallery

7.30 p.m.

Exhibit — “Favourite Things”

October 21 Lecture by Dr. John Polanyi

“Can We Avoid a Nuclear War?”

October 22 Erindale’s 10th Birthday Party and Dance

October 23 International Night

October 24 The Canadian Brass

3.00 p.m.

For more information call 828-5214.

Library microcataiogues

Conacher disputes Provost Chant’s concerns
Continued from Page 4

demands of faculty in looking to their own rights and
privileges. This is the basis of faculty understanding of

collegiality and this is perhaps why to date the majority

of faculty at the University of Toronto have been
reluctant to resort to formal unionization. But if things

continue as they have for the past four years and the

administration refuses to give serious consideration to

these proposals then in my view unionization is likely

to come.
The Provost argues that some of the areas on which

we touch such as work loads and working condition are

incapable of precise definition. We are fully aware of

the problems involved and that is why our proposals in

this area are of a general natureand,of course, as with

all the other proposals, they are open to negotiation.

The Provost and the President warn that acceptance of

such a contract as we propose will lead to

centralization and lossofdepartmentalautonomy. We
do not believe this because most of us in the faculty are

probably more concerned with departmental auton-

omy than is the central administration and resentful of

some of the unilateral actions of that administration,

such as the issuance of a detailed staff manual last

summer without any faculty consultation.

The Provost also warns that voluntary recognition of

UTFA "could lead to a loss of cohesiveness in the

faculty as a whole” and the possible certification of

special groups within the faculty (he is presumably
referring to some of the professional faculties and
schools). If this were so it would be UTFA’s worry rather

than his, but we do not think it is a cause for concern at

present. He also argues that what we are proposing
may lead to a “levelling to some specifically defined

common denominator, the very antithesis of the

University’s commitment to identify and support

excellence.”

If these proposals came from some fringe group

known to hold thetraditionalconceptofauniversity in

contempt, then such fears might have some
foundation, but in fact they are being made by
colleagues who value standards of excellence just as

highly as the Provost does. As we have made clear in

our informal conversations we are seeking minimum
rights and not objecting to special arrangements that

might be negotiated by individuals or groups.

The Provost opposes the idea of arbitration because
he says it would surrender “final authority over salary

and benefit costs to an arbitrator who may not be fully

aware of or sensitive to the complete array of concerns

in the University”. This is the argument of the

conservative throughout the ages. It was with similar

arguments that the extention of the franchise and all

the great reforms that are the basis of the modern
democratic state have been resisted. It is in part a

matter of trust. In arbitration outside the Labour
Relations Act both parties would be concerned to

select arbitrators who did understand university affairs

(which would not necessarily be the case in arbitration

under the Act) and in the final offer selection mode of

arbitration, the party taking the more unreasonable
position is almost bound to lose.

Finally let me take up the Provost’s claim that “the
collective bargaining approach in an academic setting

reduces the significance of the individual faculty

member.” All I can say in response to this assertion is

that at present individual faculty members in this

University are frustrated by the insignificance of their

position.

Last year UTFA made very modest proposals to the

Governing Council to increase faculty membershipon
committees such as Academic Affairs and Planning and

Resources that were concerned primarily with

academic questions. The Governing Council respond-

ed by appointing a fact finding committee under
Professor Dunphy’s chairmanship, which brought in a

Report recognizing the faculty alienation of recent

years. When theGoverningCouncilfinallyconsidered

the matter it completely ignored the UTFA proposals

and confined itself to passing some bland and
meaningless resolutions that completely missed the

point of the request. As a member of the Dunphy
Committee I attended the meeting and with the

permission of the Chair warned the Council thattheir

attitude would likely drive a faculty that preferred not

to unionize to do so.

The present proposals seem to me a last chance to

find a modus vivendi. They are all negotiable and the

present UTFA negotiators want to be reasonable. But if

the Memorandum is turned down out of hand, then I

believe that the majority of the faculty will come to the

reluctant conclusion (which may polarize the whole
body) that the only way to protect their interests is to

unionize. Then perhaps some of the consequences

that the Provost now fears may come about.

If he really fears such results, would it not be more
sensible to try out the middle way that many of us hope
will preserve an element of collegiality and avoid the

necessity of unionization under the Labour Relations

Act and all that that implies.

J.B. Conacher

UTFA Salary and Benefits Committee

(Chairman, Department of History)
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The new look Graduate Students’ Union goes a long way towards proving

that good food and pleasant surroundings don’t have to entail high

prices. Under the regime of manager Suzanne Charron and chef Allie

Lehman (of Bumpkin’s and The Groaning Board), the GSU offers hot

vegetarian and “carnivorian” dishes along with sandwiches, soups and

salads. As of Oct. 18, the cafeteria will be open for dinner as well as lunch.

The manager stresses that suggestions and complaints are welcome. She

aims to please.

Engineering Science search

FRIDAY, OCTOBER 8

Roles for Metal Ions in Enzymic

Reactions (Lecture) Prof. A.M.

Sargesson, Australian National

University, Canberra. 158 Lash

Miller Chemical Laboratories.

4 p.m. (Chemistry and SGS)

Does Evolution Make Sense? (Pub-

lic session as part of conference

Games and Decisions in Evolu-

tionary Processes) 1017 Wilson

Hall, New College. Enter from

door at 30 Willcocks St. 8.30 p.m.

Open House Hart House..Informal

tours, 12 noon to 4 p.m. from

Map Room.

Women of Trachis by Sophocles,

translated by Ezra Pound. Dir-

ected by Martin Hunter, de-

signed by Lawrence Schafer.

Hart House Theatre to Oct. 16,

no performance Sunday or

Monday. 8.30 p.m. Tickets $3, stu-

dents $1.50. Box office 978-8668.

Football — Toronto vs York. Var-

sity Stadium. 8 p.m. Reserved

tickets $3.50 and $3, boxes $4;

general admission $1. Tele-

phone 979-2430.

TUESDAY 12

The Angolan Revolution: Year

One (Meeting) Judith Marshall,

Oxfam-Ontario and J. Murray
Maclnnes, former missionary in

Angola. Croft Chapter House.

12noon—2p.m. (African Studies

Committee ISP)

Art and Architecture of Georgian

Ireland (Lecture) Hon. Des-

mond Guinness, president, Irish

Georgian Society. 3154 Medical

Sciences Building. 8 p.m.

New Optical Observations of Cyg-
nus A, NGC 5102, M104 and the

Hydra 1 Cluster (Colloquium)

Dr. Sidney van den Bergh, De-
partment of Astronomy. David

Dunlap Observatory. 4 p.m.

Transportation Research Seminars
given by students directly sup-

ported by the Uof T— York Joint

Program for Transportation. The
Use of Computers in the Ontario

Trucking Industry: an overview.

Miguel Roger. 2 p.m. Spatial

Structure, Journeys to Work,
and Dynamic Economic Sys-

tems: some preliminary find-

ings. Daniel Griffith. 3p.m. Front

conference room, Centre for

Urban & Community Studies,

150 St. George St.

Indian Classical Music, Jon Higgins

and Tricky Sankaren. TV studio,

Scarborough College. 12 noon.

WEDNESDAY 13

La Lecture Politique du Roman
Contemporain (Fourth in series

of eight lectures) Prof. Henri

Mitterand, Universite de Paris.

Upper Library, Massey College.

4 p.m.

Architecture, Economics and Re-

ciprocity in Pre-Columbian Peru

(Lecture) Dr. KentC. Day, assist-

ant curator. Office of the Chief

Archaeologist, and field direct-

or, ROM archaeological excava-

tions, Pampa Grande, Peru. Lec-

ture room, McLaughlin Planetar-

ium. 4.30 p.m. (Archaeological

Institute of America — Toronto
Society)

U of T Symphonic Wind Ensemble,
conductor Stephen Chenette.
MacMillan Theatre, Edward
Johnson Building. 8.30 p.m.

THURSDAY 14

All That Glisters. . .
(Third of 8 lec-

tures, series II, complementing
Gold for the Gods exhibition)

Dr. Lisa Golombek, associate

curator, West Asian Depart-
ment. ROM Theatre. 8 p.m.

What Responsibilities Does Reli-

gion Scholarship Have toward
Religious Communities? (Collo-

quium) Prof. David Little, Uni-

versity of Virginia. Combina-
tion Room, Trinity College. 8

p.m. (Centre for Religious Stu-

dies)

Gnathological Principles Applied

to Treatment of Functional Dis-

turbances (Seminar) Prof. Bengt

F. Ingervall, Department of Or-

thodontics, Faculty of Odon-
tology, Goteborg. Room 305,

Faculty of Dentistry. 1 p.m.

The City That Waits to Die (Sci-

ence film series) Work of geolo-

gists and seismologists in San

Francisco region. H-2T4 Scar-

borough College. 12 noon.

Seraphic Dialogue (Film) Dance
interpretation, choreography by

Martha Graham, of Joan of Arc’s

three roles: maid, soldier, mar-

tyr. S-143 Scarborough College.

2.15 p.m.

FRIDAY 15

Les Ordres and One Day in the

Life of Ivan Denisovitch (Films)

H-216 Scarborough College.

7.30 p.m.

SATURDAY 16

Homecoming Float Parade fea-

turing the LGMB. Front campus.
10-11 a.m. Judging 10.30 a.m. in

front of U.C.

Football — Toronto vs Guleph.

Homecoming game. Varsity

Stadium. 2 p.m. Reserved tick-

ets $3.50 and $3, boxes $4; gen-

eral admission $1. Telephone
978-2430.

Professor Boris Stoicheff con-

cludes his five-year term as chair-

man of the Division of Engineering

Science on June 30, 1977. In

accordance with the Haist Rules,

the President has established the

following Search Committee to

recommend a chairman for the

next five years:

Dean B. Etkin, chairman; Profes-

sors F.V. Atkinson, Mathematics;

K.G. Balmain, Electrical Engin-

eering; R.M. Farquhar, Physics;

J.N.P. Hume, Computer Science;

R.W. Missen, Chemical Engin-

eering; R.C. Tennyson, Aerospace
Studies; J.M. Toguri, Metallurgy

and Materials Science; C.A. Ward,
Mechanical Engineering.

The committee will welcome
nominations from any interested

person. Please address communi-
cations to the chairman. Dean B.

Etkin, Faculty of Applied Science &
Engineering, Galbraith Building, U
of T.

JOB OPENINGS J
Below is a partial list of job openings at the University. Interested

applicants should read the Promotional Opportunity postings on their

staff bulletin boards, or telephone the personnel office for further

information. The number in brackets following the name of the

department in the list indicates the personnel officer responsible. Please

call:

(1) Sylvia Holland, 978-6470; (2) Wendy Chin 978-5468; (3) Manfred

Wewers, (978-4834; (4) Anjn Sarsfield, 978-2112; (5) Beverley Chennell,

978-7308.

Clerk Typist I ($6,968)

Robarts Library (5)

Clerk Typist II ($7,000 — 8,230 — 9,460)

Faculty of Library Science (5), Political Economy (1), Zoology (1), Physical

Plant (3), Medical Genetics (4)

Clerk Typist III ($7,700 — 9,060 — 10,420)

Chemistry (1), Anthropology (1), School of Continuing Studies (2),

Industrial Engineering (5), Biochemistry (4)

Secretary I ($7,700— 9,060 — 10,420)

Information Services (1), Institute of Policy Analysis (2), Scarborough
College (2), Industrial Engineering (5), Library Automation Systems (3),

Medical Genetics (4)

Secretary II ($8,470 — 9,970 — 11,460)

Division of Laboratory Animal Science — TEMP. (4), Obstetrics &
Gynaecology (4)

Secretary III ($9,330— 10,970 — 12,620)

Faculty of Library Science (5), Private Funding (1)

Library Technician II ($3,500— 4,115 — 4,730)

Faculty of Law — P/T (2)

Laboratory Technician I ($6,350 — 7,470 — 8,600)

Dentistry — P/T (1), Psychology (1), Zoology (1)

Laboratory Technician II ($10,370 — 12,200— 14,040)

Physiology (4)

Laboratory Technician III ($11,450 — 13,470 — 15,490)

Medical Genetics (4), Banting & Best Department of Medical Research

(4), Clinical Science (4)

Programmer II ($12,110— 14,250 — 16,380)

Production Co-ordinator — Student Record Services (3)

Programmer III ($14,900 — 17,530 — 20,160)

Computer Centre (3)

Freedom of speech to be discussed
The next meeting of the Internal

Affairs Committee, at 4 p.m. on
Oct. 19 in the Governing Council

Chambers, will consider proposed
guidelines for the protection of

freedom of speech at the Univer-

sity. Interested parties are invited

to attend the meeting. Any
organization wishing to comment
on the guidelines, the text of

which appears below, should call

the office of the Vice-President,

Internal Affairs.

1.

Groups internal to the Univer^

sity which hold meetings in

NRC Funding
Intermediate Energy Physics

Research

Copies of "Guidelines” for the

preparation of applications for

support of experiments in inter-

mediate energy physics (at centres

like TRIUMF in Vancouver) maybe
obtained from ORA. Submissions

should reach NRC by Nov. 1 .

Persons holding or applying for

operating grants in other fields of

research may also apply for funds

in the intermediate energy pro-

gram. Call 978-2874 for details.

Agricuture Canada
Operating Grant Support

Dec. 1 is the deadline for

applications to assist research "of

significant value" to the Canadian
agricultural industry. Subjectareas

supported have included plant,

food, animal and soil science, as

well as agricultural economics and
engineering, environmental qua-
lity, veterinary medicine and en-

tomology. Call 978-2874 for in-

formation.

University facilities are entitled to

provide marshals or ushers for

those meetings. The marshals,

however, must be supplied by and
from the University group or

groups sponsoring the meeting.

Non-University groups may be
required to retain police person-

nel pursuanttoparagraph3below.
2. Such marshals, however, arenot
authorized to use physical force to

maintain order.

3. The University police, andwhen
necessary the Metro police, are the

only personnel authorized by the

Manpower and Immigration

Biennial Research Support

for Policy Studies

Grant funds are available twice

annually to support research that

"contributes to the development
and better understanding of man-
power and immigration policies in

Canada." Deadlines are Dec. 31

and Aug. 31. For information

regarding granting conditionsand

application format call 978-2874.

External Affairs: New Support

Overseas Conference Travel

In addition to supporting travel

costs for persons prepared to teach

in a foreign university, External

Affairs Canada is now prepared to

support travel costs for Canadian

citizens invited to participate in

overseas conferences, with pre-

ference given to travel tocountries

with whom Canada has existing

cultural exchange programs and

with priorities attached to certain

disciplinary areas. For information

call 978-2163.

University to use whatever force is

necessary to maintain order. The
police will be present at meetings

in University facilities at the

discretion of the University/pur-

suant to established procedures. If

University policeareinattendance

at a meeting, the University will

incur the cost of security for

internal users but external users

will be charged the full costs.

4. The normal functions of the

building in which a meeting is

being held must not be interfered

with without the written author-

ization of the University.

5. The Statement on the Protection

ofFreedom ofSpeech approved by

the Governing Council in March,

1974, must, as far as is practicable,

be adhered to by groups holding

meetings in University facilities.

Michael Dafoe
978-4980

Billets wanted for

Festival Toke visitors

Students from the University of

Montreal are at U of T this week-
end until Monday and others will

be arriving Thursday evening, Oct.

14 and Friday, Oct. 15, for the

second week-end of Festival Toke.

Billets are needed for these

visitors. If you can help, please

telephone 978-6933 or register at

the Hall Porter’s desk at Hart

House.

Two Festival Toke seminars of

particular interest are:

Quebec Poetry, with Cecile

Cloutier, poet-in-residence. Uni-

versity of Montreal; 2 p.m. Friday,

Oct. 8, Debates Room, Hart House.

The Quebecois Novel, with

speaker Roch Carrier, and panel. 2

p.m. Friday, Oct. 15, Debates
Room, Hart House.


